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We’re extremely proud of everyone that works here. Our people are
the secret to our success. And we understand we need to be open
and honest with our people in everything we do. So, we’re happy to
be able to share and explain our Gender Pay Gap Report.

Things are moving in the right direction

This year’s results show that the gap is improving, and we’re making more
progress month on month. We've also made good progress in diversity and
inclusion over the last year.

Here are just a few things we’ve done:

- We've launched Enhanced Company Maternity Pay, giving eligible
members of staff full pay for their first 12-weeks of Maternity Leave.

- We've started Maternity Coaching, offering mums-to-be extra support and
development to help leading up to and during Maternity Leave to make
sure their return to work is as smooth as possible.

- We've launched our employee representative forum — UW Life, to give
everyone the opportunity to have their thoughts and opinions heard.

- Luci Ingram joined the Senior Management Team at the beginning of this
year as our new Legal Director. This will be reflected in next year’s results.



We’re not stopping there...

There still is a gap and we’re continuing to work on ways to
address the reasons for this further, reasons such as:

- There are more men than women working at all levels of the
company.

- We have fewer women in senior positions.

« Our Technology team has grown a lot recently — and with
that industry currently being male-dominated, this larger
team is still male-dominated too.



What is Gender Pay?

Gender pay is different from Equal pay.

Equal pay is about men and women getting the same
pay for doing the same, or similar, roles. UW make sure

we're paid equally.

Gender pay is the average earnings of men and
women across the company, irrespective of role, or
position, expressed as a percentage of men’s earnings.




Gender Pay Gap Report
Working out the results



The mean pay gap

This is the difference between
the average hourly rate of pay
for women, compared to the
same for men.

The median pay gap

A median figure or average

is the middle point of a range
of numbers. So, if you line

up hourly pay for women

and men, from smallest to
largest, the median gap is the
difference between the middle
point for men and women.
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Gender Pay Gap Report
Our results - snapshot on o April 2013




Pay and bonus gap

We confirm that our data has been calculated according to the requirements of The 127%

Equality Act 2010 (Gender Pay Gap Information) Regulations 2017. %
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This looks at gender distribution across employees
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These are calculated by ranking of all full-pay employees from
highest to lowest by hourly pay and then splitting these into four
evenly sized pots.
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